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RETAIL FOOD, BAKERY, CANDY,
AND GENERAL MERCHANDISE AGREEMENT
JANUARY 1, 1959— MARCH 31, 1964
THIS AGREEMENT, effective this.................day
of-.....................................19........, made and entered
into by and between.....................................................
(Here insert whether corporation, 
partnership, or individual)
all locations, First Party, hereinafter called Em­
ployer, and Retail Clerks Union, Local 770, char­
tered by the Retail Clerks International Associa­
tion, AFL-CIO, Second Party, hereinafter called 
Union:
/
W I T N E S S E T H :
In mutual consideration the parties hereby agree 
as follows — to wit:
A R T IC L E  I
R EC O G N ITIO N  OF T H E  U N IO N
A. BARGAINING UNIT.
1. The Union is hereby recognized as the sole 
collective bargaining agent for all employees within 
the bargaining unit comprised of those classifica­
tions of employees which constituted the Union’s 
bargaining unit on January 1, 1955, or on such 
other basis as may result from the Agreement dated 
December 12, 1955, between the Retail Clerks In­
ternational Association and the Amalgamated Meat 
Cutters and Butcher Workmen of North America, 
or as may be defined by the National Labor Rela­
tions Board.
2. The Union agrees that it will not make claim 
to any employees of present concessionaires or sub­
lessees who work in the present or future store or 
stores of the Employer, unless the Union can show 
its majority representation of such employees with­
in an appropriate bargaining unit In that event, the 
Union may invoke Article XX of this Agreemen
B. WORK PERFORMED.
All work performed on the premises in the na 
ture of work generally performed by retail clerks 
shall only be performed by employees in the bar­
gaining unit as herein defined.
C. SUB CONTRACTING OR ASSIGNMENT
OF WORK.
1. The Employers shall not sub-contract any 
work ordinarily performed by retail clerks in the 
stores or markets of the Employers, and, further, 
any future work created by the Employer within the 
Employer’s stores or markets which would ordinar­
ily be performed by retail clerks, shall be performed 
only by members of the bargaining unit as herein
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set forth, except that such work may be sub-con­
tracted to an employer who is signatory to an 
Agreement with the Union.
2. The Employer agrees not to assign or con­
tract with any other union or person for work 
which is presently being performed by members of 
the bargaining unit represented by the Union.
3. Any other work which is presently under 
specific contracts with the Teamsters, Culinary 
Workers, and Building Service Employees Unions 
shall not be affected by this Agreement, except as 
to any change which may result from an agreement 
of the unions involved and the signatory Union and 
upon presentation to the Employer of bona fide 
proof thereof.
D. EXCEPTIONS TO PARAGRAPHS B AND 
C, ABOVE.
1. Displaymen or salesmen may build promo­
tional displays as long as such displays do not in­
clude merchandise for selection or pick-up by cus­
tomers.
2. Paragraphs B and C shall not apply to demon­
strators who confine their work solely to demonstra­
tion, offering of samples, and activities of an ad­
vertising nature. Such demonstrators shall not sell 
directly to the customers nor do any display work.
3. During either the three days preceding or the 
three days following the day of opening of a new 
store, the reopening of an old store following re­
modeling, or a change of ownership, work may be 
performed by persons excluded by Paragraphs B 
and C, above, provided that the Union has had the 
opportunity to fill job vacancies, and such three 
days have been designated to the Union by the 
Employer.
4. The taking of inventories may be done by 
employees or persons who are not members of the 
bargaining unit and who are engaged exclusively 
in such work, in accordance with present practice, 
but are subject to the provisions of Paragraph A-2, 
above.
5. Except as provided in Article XX of this 
Agreement, no restrictions or prohibitions shall be 
placed on the sale of any pre-packed or pre­
treated merchandise purchased from any source not 
directly related through ownership or management 
control to the Employer. It is understood, however, 
that the work involved in the sale of such mer­
chandise will be performed in accordance with 
Paragraphs B and C, above.
6. It is clearly understood that the above stipula­
tions do not prohibit the Employer from assigning 
any of the above-described work to members of the 
bargaining unit as described in this Agreement.
E. UNION JURISDICTION.
The recognition understanding and the prac­
tices hereunder shall govern with further agreement 
that, during the life of this Agreement, the Union 
will not engage in jurisdictional disputes on the 
premises of the Employer’s places of business.
1
Should the jurisdiction as hereinabove set forth be 
violated, the Union reserves the right to take any 
defensive action of a lawful nature.
F. EXCLUSION OF OVER ALL STORE
MANAGER.
The parties agree that, under the terms of this 
Agreement, only one person commonly known as 
the over-all store manager in each of the retail 
stores or store of the Employer is exempt from the 
present Agreement. The above provisions shall not 
apply to any person not having the full responsibil­
ity of management over all departments operated 
by the owner, nor shall it apply where the owner 
is actively engaged on the premises in the manage­
ment of said store where there are three (3) or less 
persons employed. Nothing in this Agreement shall 
in any way be construed to interfere with any work 
which the over-all store manager may perform.
G. CLARIFICATION. The words “present” or 
“presently” as used in this Article mean January 1, 
1956 in each instance.
A R T IC L E  II
EM PLO YM ENT PRO CED URES
A. UNION SHOP. All employees shall, as a condi­
tion of employment, become members of the Union, 
not later than the thirty-first (31st) day following 
the date of their employment by the Employer who 
is signatory to this Agreement, or not later than 
the thirty-first (31st) day following the effective 
date of this Agreement, whichever is later. Such 
employees shall remain members of the Union 
during the period of such employment.
B. NOTICE OF NEW HIRES. The Employer 
agrees to notify the Union in writing, within sev­
enty-two (72) hours from the date of the first em­
ployment of any employee subject to this Agree­
ment, of the name of such employee, his social se­
curity number, the position for which employed, 
and the date of first employment.
C. CONDITIONS OF WORK FOR NEW EM ­
PLOYEES. The Employer shall pay such person 
so employed during the period said person is not 
a member of the Union, the regular Union wages 
provided for in this Agreement for the class of 
work said person is doing, and shall in all other 
respects require said person to work under and live 
up to all of the provisions set forth in this Agree­
ment.
D. SEVEN-DAY NOTICE. Upon the failure of any 
employee to tender his initiation fee or dues to 
the Union within the period, and under the con­
ditions specified in Paragraph A, above, the Union 
shall notify the Employer in writing of such fail­
ure, and the Employer shall, upon the receipt of 
such notice, and not more than seven (7) days there­
after, discharge such employee.
E. HIRING OF NEW EMPLOYEES. When new 
or additional employees are needed, the Employer 
shall immediately notify the Union of the same, 
and the Union shall promptly nominate candidates. 
The Employer reserves the right to select the par­
ticular applicant to be hired, but there shall be no 
discrimination against any applicant by reason of 
membership or non-membership in the Union. Any
qualified person having experience of at least one 
(1) year in the industry within Southern California 
shall be given bona fide opportunity for employ­
ment to fill any such position at the time he presents 
himself. A qualified applicant for employment shall 
not be rejected for employment without good cause.
F. HIRING OF APPRENTICES. The Employer 
shall have the right to employ apprentices only 
after all available, eligible, unemployed, experi­
enced clerks have been exhausted, except that a box 
boy who has been employed by the company for six 
(6) months or more, may be promoted to apprentice 
clerk. An apprentice is an individual who has had 
no previous experience in the food industry. Until 
the supply of available, eligible, experienced clerks 
has been so exhausted, no new employee may be 
hired at less than the experienced rate.
G. SELECTION OF APPLICANTS.
1. Selection of applicants for referral to jobs shall 
be on a non-discriminatory basis and shall not be 
based on, or in any way affected by, Union mem­
bership, by-laws, rules, regulations, constitutional 
provisions, or any other aspect or obligation of 
union membership, policies, or requirements, race, 
color, creed, national origin, age or sex.
2. The Employer retains the right to reject any 
job applicant referred by the Union. Employers 
shall be governed in the selection of applicants by 
the qualification and ability of the applicant in re­
lation to the requirements of the job to be filled, 
without reference to race, color, creed, national 
origin, age or sex.
3. It is the intent of the parties that this section 
shall not be used as a means of harassment or 
abused in any other manner.
4. The Union and Employer shall post in places 
where notices to employees and applicants for 
employment are customarily posted, a copy of 
Article II of this Agreement.
5. Nothing in the above shall bar the Employer 
from considering age and/or sex where it can be 
reasonably shown that they are factors in qualifica­
tions for the job to be filled.
A R T IC L E  III
D ISCH A RGE OF AND D ISCRIM IN A ­
T IO N  A G A IN ST EM PLOYEES
A. DISCHARGE FOR CAUSE.
1. The Employer shall have the right to dis­
charge any employee for good cause, such as dis­
honesty, insubordination, incompetency, intoxica­
tion, unbecoming conduct, or failure to perform 
work as required.
2. Employees who are discharged for failure to 
perform work as required shall first have had a 
prior warning in writing of related or similar failure 
to perform work as required, with a copy sent to 
the Union. The employee so notified shall be re­
quired to initial such notice, but such initialing 
shall in no way constitute agreement with the con­
tents of such notice.
3. Any employee who is discharged shall be in­
formed at the time of discharge of the immediate
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cause of discharge. Such information shall be con­
firmed in writing promptly upon request.
B. UNION PRINCIPLES. The Employer shall 
not discharge or discriminate against any employee 
for upholding Union principles.
C. SENIORITY IN LAY-OFFS. Except as speci­
fied herein, in terminating the employment of an 
employee, other than for good cause, the Employer 
agrees to abide by the seniority rule, which means 
the length of employment, and that the employ­
ment of the last employee employed by the Em­
ployer shall be the first to be terminated. Age, sex, 
or color shall not be grounds for the termination 
of an otherwise qualified employee, as long as those 
factors do not nullify Paragraph A, above, nor any 
of the other provisions of this Article.
D. TERMINATION FOR INCOMPETENCY 
AND LAY-OFF. Under the terms of this Agree­
ment, severance of employment for good cause, as 
specified in Paragraph A, shall constitute a dis­
charge. Termination for any other cause shall be 
termed a lay-off. It is understood that termination 
for incompetency or a lay-off shall occur only at the 
end of an employee’s weekly schedule.
E. TERMINATION PAYMENT. An employee 
who quits or is terminated for any reason shall be 
paid promptly all monies due.
F. TERMINATION PROCEDURE.
1. Upon the termination of an employee for any 
reason, the Employer shall within ninety-six (96) 
hours thereafter notify the Union in writing of such 
termination, stating the reason therefor. Where the 
basis for termination is disputed, the Union may 
request a hearing within thirty (30) days of receipt 
of notice from the Employer.
2. Where the Employer fails to give said ninety- 
six (96) hour notice to the Union, the Union may 
request a hearing not later than ninety (90) days 
from the date of termination. The thirty (30) and 
ninety (90) day limitations shall apply only to ter­
mination disputes as set forth herein.
3. Wherever the basis for discharge or lay-off 
is disputed by the employee and/or the Union, the 
Employer agrees to grant the Union a hearing with­
in the time specified in Article XIV in order to 
bring about a settlement. If settlement is not 
reached at said hearing, either party may invoke 
Article XIV of this Agreement.
4. Failure to request a hearing within the time 
limits specified herein shall waive all rights to such 
termination hearings.
G. TRANSFER OF EMPLOYEES. The Employer 
may transfer employees to meet the necessities of 
the business, as long as in so doing he does not 
exceed the transportation and/or time limits set 
forth below. Reasonable tolerance of these time 
limits shall be allowed for temporary transfers such 
as vacation relief and store openings.
H. SENIORITY.
1. Store, District, Company. Seniority of em­
ployment shall be interpreted as expressed in Para­
graph C (the last employee employed shall be the 
first one to be laid off), and shall apply in the fol­
lowing manner and the employees shall have the
following precedence: seniority in the store, sen­
iority in the company district if the company has 
established and notified the Union of bona fide com­
pany districts, and seniority in the employ of the 
company, within the geographical jurisdiction of 
the Union.
2. Transfers.
a. When the transfer of an employee be­
comes necessary, due to slackening of business, the 
Employer shall not require said employee to travel 
one way more than one (1) hour by public transpor­
tation, or forty-five (45) minutes by other means of 
transportation, between his place of residence and 
the new location. In making transfers under Para­
graphs G and H-2 of this Article, the Employer 
will make every effort to assign employees to the 
store where such transfer will require the lesser 
travel time. The transfer provisions shall not be 
applied in an arbitrary, capricious, or discrimina­
tory manner, and shall not be utilized as a device 
for creating hardship to the employee in order to 
force or provoke his resignation.
b. If the employee does not have seniority 
over anyone whose position he can qualify for with­
in the above-mentioned transportation limits, the 
only other job available to him shall be the posi­
tion which he can qualify for, then filled by the 
employee with the least seniority in the district or 
company, whichever is applicable, within the geo­
graphical jurisdiction of the Union. The employee 
replaced by such transfer shall then be laid off.
c. In the event that the transferred employee 
establishes seniority in any store within the public 
transportation limits, the employee he replaces shall 
be entitled only to the position which he can 
qualify for, then filled by the employee with the 
least seniority in the store, district, or company, 
whichever is applicable, within the geographical 
jurisdiction of the Union.
3. Full-time, Part-time, and Box Boys.
a. A full-time employee shall have seniority 
over a part-time employee only to the extent that a 
full-time employee who is to be laid off or trans­
ferred in order of seniority may claim, in his store, 
the part-time schedule calling for the least reduc­
tion in the number of hours worked. Part-time 
employees shall have the same seniority over other 
part-time employees. The principle of seniority in­
cluding number of hours of work shall apply to box 
boys within their own classification, insofar as is 
practical and feasible. Box boys shall have no sen­
iority over apprentices or experienced clerks, nor 
shall box boy seniority apply toward experienced 
clerk’s status.
b. A part-time employee shall have the right 
to claim a part-time position with more hours, 
when one becomes available in the store in which 
said employee is employed, based on seniority over 
other part-time employees, provided such part- 
time employee has the qualifications and ability to 
perform the duties of the position claimed.
c. When an employee’s employment is volun­
tarily reduced from full-time to part-time, his part- 
time seniority is dated from the original date of 
hiring. When a part-time employee is promoted to 
full-time, his full-time seniority dates from his 
latest assignment to full-time work.
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d. A full-time employee with the least sen­
iority in a given store, where his full-time services 
may no longer be required, may elect not to claim 
full-time employment in another store of the com­
pany, and he may claim seniority over a part-time 
employee in his own store, without prejudicing his 
full-time seniority within the store, the district, or 
the company.
4. Ability and Skill. When seniority is invoked 
by an employee, his ability and skill in performing 
the work claimed shall be the determining factors 
in establishing such rights.
5. Reinstatement.
a. The last employee(s) laid off, by reason of 
slackening of business, shall be given the first op­
portunity to reinstatement in the former position, 
if said employee presents himself for work within 
ninety-six (96) hours, excluding Saturday and Sun­
day, from the receipt by the Union of the Em­
ployer’s notice under the provisions of Article II, 
Paragraph E. Failure of such employee to present 
himself within ninety-six (96) hours shall cancel 
his seniority.
b. An employee who has been reduced to 
part-time employment must be offered the first full­
time job that opens in the store in which he is em­
ployed, provided that his ability and skill equip 
him to fill that job.
6. Inter-union Transfer — Seniority. When an 
employee is transferred from the jurisdiction of one 
union to the jurisdiction of another within Southern 
California (Locals 137, 324, 770, S99, 905, 1167, 
1222, 1428, 1442), such employee shall carry with 
him all seniority acquired while in the employ of 
the Employer within the jurisdiction of any of the 
above Retail Clerk Unions in Southern California. 
No employee shall be displaced because of such 
transfer. For good reason, any employee may refuse 
a transfer from the jurisdiction of one local union 
to another.
7. Inter-union Transfer — Promotion. In the
event an employee is transferred from one local 
union to another within Southern California be­
cause of a promotion, and such employee fails, 
within one year, to fulfill the requirements of the 
job to which he is promoted, he shall be returned 
to employment as an experienced clerk in a depart­
ment in which he formerly qualified, within the 
area of the original union, without loss of seniority.
8. Demotion. No person shall be denied his 
seniority because of demotion.
I. LEAVES OF ABSENCE.
1. Illness and Injury. The Employer agrees to 
grant to any employee who has been with the com­
pany for six (6) months or more, a leave of absence 
for certified illness and/or injury up to ninety (90) 
days, and to an employee who has been with the 
company for one (1) year or more, a leave of ab­
sence for certified illness and/or injury up to six (6) 
months. In cases of Workmen’s Compensation, the 
employee’s leave of absence shall be continuous 
until such time as said employee has been released 
from his period of temporary disability and is avail­
able and qualified for work, provided however 
such leave of absence shall not exceed one (1) year.
2. Other Purposes — Death in Family. At the
request of the employee, the Employer may grant a 
leave of absence for other purposes. All leaves of 
absence shall be set forth in writing. The Employer 
shall grant an automatic leave of absence, if so 
desired, not to exceed two (2) weeks, in cases of 
death in the employee’s immediate family. Any 
period in excess of two (2) weeks shall require the 
written consent of the Employer. When possible, 
the employee shall request such leaves of absence; 
but in any event, the Employer shall be notified 
within twenty-four (24) hours.
3. Seniority After a Leave. At the end of any 
period of such leave of absence for illness and/or 
injury, an employee shall be restored to employ­
ment with the company with full seniority to a 
position comparable to the one he held immediately 
prior to such leave of absence, provided that the 
employee is physically able to efficiently perform 
work comparable to that which he performed prior 
to such leave of absence. In restoring such employee 
to employment with full seniority, no employee, 
who has actually worked a longer period of time 
for the Employer than the absentee has worked, 
shall be replaced.
4. Termination After a Leave. Should an em­
ployee exceed the leave of absence granted by the 
Employer, vacation pay which has accrued for time 
worked to such employee as of the date of the be­
ginning of such leave of absence shall be computed 
and a check for same shall be forwarded to the em­
ployee with a notice that his employment has been 
terminated.
5. Verification. This Article shall not be used 
to justify or support excessive absenteeism, and, 
should the company wish to verify an employee’s 
illness or his ability and / or inability to perform the 
work required, it may employ a doctor of its own 
choosing for such purpose, paying all charges for 
such doctor’s services.
6. Employment. An employee may not accept 
other employment while on leave of absence and 
may be terminated for violation of this provision, 
except where written consent has been obtained 
from the Employer.
7. Pregnancy. The term “certified illness” as 
used herein, shall not apply to pregnancy, but an 
employee whose employment has been terminated 
because of pregnancy shall be given preference for 
employment when a vacancy occurs in a position 
for which she can qualify if such employee applies 
for employment within nine (9) months from the 
date of termination. If such employee is reinstated 
within the nine (9) month period, she shall be 
reinstated with full seniority as of the date of her 
termination. Failure to apply for reinstatement 
within the nine (9) month period shall waive all 
rights hereunder.
J. WORKING RULES. When an Employer estab­
lishes working rules, a copy of such rules shall be 
made available to all employees at the store and it 
shall be the responsibility of each employee to 
familiarize himself with those rules. Said working 
rides shall not be in conflict with the terms of this 
Agreement.
K. CLARIFICATION. Nothing in this Article shall 
in any way hinder or prevent the application of 
Paragraph A of this Article.
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A R T IC L E  IV
W ORKING H O URS AND O V ERTIM E
A. FULL-TIME EMPLOYEE. A full-time em­
ployee is defined as one who is hired to work at 
least forty (40) hours per week and is guaranteed 
a minimum of five (5) eight (8) hour days’ work, 
when said employee works as scheduled or required.
B. PART-TIME EMPLOYEE. A part-time em­
ployee is defined as one who is hired to work less 
than forty (40) hours per week, and is guaranteed 
at least four (4) hours’ work per day when said em­
ployee works as scheduled or required. Only part- 
time students and/or box boys shall be allowed to 
work less than four (4) hours per shift.
C. WORK WEEK. The work week shall be Mon­
day through Sunday. For full-time employees, eight
(8) hours shall constitute a day’s work and forty 
(40) hours, consisting of any five (5) eight (8) hour 
days out of seven (7), shall constitute a regular 
week’s work.
D. OVERTIME. All work performed in excess of 
eight (8) hours in any one day, or in excess of forty 
(40) hours in any one work week, shall be deemed 
overtime and paid for at the overtime rate of time- 
and-one-half the employee’s regular rate of pay.
E. SIXTH DAY. A full-time employee may be 
scheduled to work six (6) days in any work week. 
In that event, and in addition to the guarantee of 
five (5) eight (8) hour~<feys7he shall be guaranteed 
'a jiiiniiTTOrn of four (4) hours work for such sixth 
day, as long as such sixth day is not Sunday. The 
four (4) hour day need not be the actual sixth day 
of work, but may be, at the Employer’s discretion, 
any one of the six (6) days in the weekly work 
schedule, other than Sunday. Time-and-one-half 
shall be paid on such day if the employee is sched­
uled to work less than eight (8) hours, and contin­
gent upon the employee’s completion of his sched­
ule, provided that all time over eight (8) hours in 
any one day, or forty (40) hours in any one week, 
shall he paid at the overtime rate.
F. SIXTH OR SEVENTH DAY. No employee 
shall be required to work seven (7) days in any 
work week except in an emergency. It shall not be 
a violation of this contract, nor shall it constitute 
cause for discharge, if said employee declines to 
work on the sixth or seventh day of the work week 
unless scheduled to work on such days.
G. REGULAR WORK DAY. The regular day’s 
work for all employees shall be worked within nine
(9) consecutive hours, and all employees shall re­
ceive one (1) hour off for lunch at approximately 
the middle of the working shift.
H. READY FOR WORK. All employees shall re­
port for and be ready for work at their scheduled 
starting time. The term “ready for work” shall in­
clude appropriate or required dress.
I. TOLERANCE PERIODS.
1. The integrity of the eight (8) hour day shall 
be preserved and all time worked shall be paid for, 
including appearances in legal proceedings in be­
half of the Employer. Time records may show a
tolerance not to exceed five (5) minutes prior to the 
beginning of the day’s work shift and not to exceed 
ten (10) minutes immediately following the end of 
the day’s work shift.
2. No work may be performed during the toler­
ance periods at the beginning of the day’s work 
shift under any circumstances, and only during the 
tolerance periods at the end of the working shift in 
circumstances beyond the Employer’s control. Work 
beyond the ten (10) minute tolerance period at the 
close of the work shift shall require payment for all 
time worked from the end of said shift.
J. WORK SCHEDULE. The Employer shall post 
a work schedule for all employees not later than 
Wednesday preceding the first day of the following 
work week. Any alteration in such work schedule 
must be made not later than Friday of such pre­
ceding week. If the work schedule within any day 
is changed after Friday without reasonable cause, 
the matter may be subject to the grievance nroce- 
dure. An employee shall be guaranteed pay for the 
specific days in a work week upon which he is 
scheduled to work. In formulating the work sched­
ule of any employee, a minimum of twelve (12) 
hours shall have elapsed between the two consecu­
tive work shifts unless the weekly rotation of Sun­
day and night shifts is involved, provided however 
that this provision shall not apply to an employee 
designated by the Store Manager to act in his 
absence, nor shall it apply in the event of emer­
gencies.
K. CONSECUTIVE DAYS WORKED. Where a 
five (5) day, full-time employee is scheduled to work 
more than seven (7) consecutive days in any com­
bination of work weeks, said employee shall receive 
time-and-one-half (or such higher premium as may 
apply) for all time worked after the seventh con­
secutive day, until such time as his consecutive days 
of work have been interrupted by a prescheduled 
day off. The above shall not apply to regularly 
scheduled six (6) day employees, provided that 
overtime and/or premium rates are paid where 
applicable.
L. ROTATION OF WORK. For full-time em­
ployees regularly working a five (5) day weekly 
schedule, rotation of night and Sunday work is 
desirable. Rotation shall not be mandatory; how­
ever, where rotation does not adversely affect the 
Employer’s operation, the Employer shall endeavor 
to institute same.
M. PREDESIGNATED DAY OFF GUARANTEE.
Whenever any full-time employee, including full­
time box boys, is called in for work on his pre­
designated day off, said employee shall be guaran­
teed a full day’s work at the overtime rate of time- 
and-one-half, or the premium rate, whichever is 
applicable. Hours worked on such predesignated 
days off shall not be counted for the purpose of 
computing weekly overtime. Such predesignated 
days off, worked or not worked, shall interrupt the 
continuity of consecutive days worked.
N. SUNDAY GUARANTEE. Except as provided 
below and exclusive of part-time box boys, when 
any employee is required to work on Sunday, he
5
/
•o
o
of the same Employer for twelve (12) consecutive 
calendar months, but not to exceed eighteen (18) 
consecutive calendar months, shall upon termina­
tion of employment be entitled to receive a pro 
rata of his earned vacation on the basis of one (1) 
work week consisting of forty (40) hours at straight- 
time pay for all months for which no vacation has 
been paid.
2. Where an employee has been in the employ 
of the same Employer in excess of eighteen (18) 
consecutive calendar months, he shall receive upon 
termination, a pro rata of accrued vacation pay on 
the basis of eighty (80) hours at straight-time pay 1
for all months for which no vacation has been paid, 
but in no event shall vacation pay for the first year’s 
employment exceed one (1) week’s pay. It is further 
provided that employees who voluntarily quit after 
eighteen (18) consecutive calendar months of em­
ployment with the same Employer, and prior to two 
(2) years’ employment with the same Employer, 
shall receive pro rata of accrued vacation pay on the 
basis of forty (40) hours at the straight-time rate 
of pay.
E. ABSENCE. Absence from work up to seven (7) 
weeks within a period of fifty-two (52) consecutive 
weeks, due to sickness, injury, or temporary lay-off, 
shall be considered as time worked, for the purpose 
of determining eligibility for full vacation pay. In 
the event that an employee is absent from work in 
excess of seven (7) weeks, as set forth above, what­
ever vacation pay the employee is entitled to shall 
be pro-rated according to straight-time hours ac­
tually worked.
F. VACATION SCHEDULE. Vacation periods 
shall be fixed by the Employer to suit the require­
ments of his business, but as far as possible and 
practicable, vacations will be given during the 
summer months, and for employees with school-age 
children, during the school vacations.
shall be guaranteed eight (8) hours’ work at the 
Sunday premium rate. All box boys who are re­
quired to perform work on Saturday or Sunday 
shall be guaranteed four (4) hours’ work on those 
days, as long as they are able and available to work 
those hours. Employees in the Bakery, Candy and 
General Merchandise Departments, as defined in 
Articles XXIII and XXIV-A and C, when required 
to perform work on Sunday shall be guaranteed 
four (4) hours of work on that day at the Sunday 
premium rate.
O. PART-TIME EMPLOYEES -  SIXTH DAY.
Exclusive of part-time box boys, part-time employ­
ees shall be paid time-and-one-half, or such pre­
mium rate as may apply, for all work performed on 
the sixth day of work as such, in any regular work 
week, or on the fifth day of work in any week in 
which a holiday falls, as provided in this Agree­
ment.
A R T IC L E  V 
VACATIONS
A. FULL-TIME EMPLOYEES.
1. One Year. All full-time employees who have 
been continuously employed by the Employer for 
one (1) year shall receive one (1) week’s vacation 
with full pay.
2. Two Years. All full-time employees who have 
been continuously employed by the Employer for 
two (2) years shall receive two (2) weeks’ vacation 
with full pay.
3. Five Years. All full-time employees who have 
been continuously employed by the Employer for 
five (5) years shall receive three (3) weeks’ vacation 
with full pay.
4. Full Pay Defined. The term “full pay” shall 
be defined as forty (40) hours’ pay at the employee’s 
straight-time hourly rate which was in effect at the 
time his vacation became due.
B. PART-TIME EMPLOYEES. Part-time employ­
ees, including box boys, shall be entitled to vaca­
tion pay on each anniversary date of their employ­
ment, pro-rated on the basis of the average 
straight-time hours worked during the preceding 
year, according to the vacation formula set forth 
above.
C. LAY-OFF AFTER SIX MONTHS. Upon ter­
mination of employment, an employee shall receive 
whatever vacation pay is due, pro-rated on the 
basis of the number of straight-time hours worked, 
provided that the employee has been in the con­
tinuous employ of the company for six (6) months 
or longer. Employees whose employment is termi­
nated, and who have been in the continuous em­
ploy of the company more than six (6) months, but 
less than one (1) year, shall not be entitled to such 
pro rata pay where termination of employment is 
due to a discharge or to a voluntary quit, but shall 
receive pro-rated vacation only where termination 
of employment is due to a lay-off.
D. PRO RATA -  SECOND YEAR.
1. Any employee who has been in the employ
G. NOTICE. In scheduling a vacation of an em­
ployee, the Employer shall give at least two (2) 
weeks’ notice prior to the date of beginning the 
vacation.
H. NOT WAIVED. Vacations may not be waived 
by employees, nor may extra pay be received for 
work during the period; provided, however, that 
by prior mutual agreement between the Employer, 
employees, and the Union, this provision may be 
waived.
I. NOT CUMULATIVE. Vacations may not be 
cumulative from one year to another.
J. HOLIDAY DURING VACATION. If a holiday, 
named under Article XII of this Agreement, falls 
within the vacation period of an employee, he shall 
be granted an additional day of vacation with full 
pay.
K. PAYMENT DATE. The Employer shall pay 
the employee the vacation pay accrued during the 
employee’s anniversary year, either prior to taking 
the vacation or on the employee’s anniversary date.
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A R T IC L E  VI
WAGES <?"
A. WAGE RATES. C- \
1. Base Rates. The following hourly rates are 
base rates effective January 1 of each year, to which 
may Be added cost of living increases in 1961, 1962, 
1963, and 1964 for the classifications noted below. 
(These rates do not include Sunday, night, holiday, 
or part-time premiums.) "T) ^ ^ I
a. Food Rates. X -
1959 I960 1961 1962 1963 to 
3-31-64
Dept. Heads 
Experienced
$2.70 $2,815 $2.89 $2,965 $3.1025
Clerks
Apprentices:
2.45 2.565 2.64 2.715 2.79
1st 4 mo. 1.84 1.92 1.98 2.04 2.09
2nd 4 mo. 1.96 2.05 2.11 2.17 2.23
3rd 4 mo. 2.21 2.31 2.38 2.44 2.51
Box Boys 1.40 1.425 1.45 1.475 1.50
b. Bakery, Candy, and General Merchandise Rates.
Dept. Heads 
Experienced
$2.30 $2,415 $2.49 $2,565 $2.7025
Clerks
Apprentices:
2.015 2.13 2.205 2.28 2.355
(1st 4 mo. 1.70 1.79 1.86 1.92 1.98
2nd 4 mo. 1.86 1.96 2.03 2.10 2.17
c. Bakery clerks hired before November 1, 1949
Biikcry Clerks-
Exper. $2.30 $2,415 $2.49 $2,565 $2.64
Bakery Dept.
Heads 2.45 2.565 2.64 2.715 2.8525
2. Cost-of-Living. Beginning January 1, 1961, 
I and on each January 1, and July 1 thereafter for the 
duration of this Agreement, the straight-time hourly 
rate of pay for all employees, except box boys, in 
effect on these dates, shall be adjusted for changes 
in the cost of living, based on changes in the
B.L.S. Consumer Price Index for Los Angeles, All 
Items, available on such dates, as compared with 
such index for November 1958 (126.5). An upward 
or downward adjustment of 1  ^ for each 0.5 point 
change in the Consumer Price Index shall be made 
as shown by the schedule in Appendix A. However, 
in no event shall there be a reduction in the basic 
straight-time hourly rate in effect on January 1 of 
each year. The adjustment for box boys shall be 
made in the same manner but shall be upon the 
basis of V24 for eveiy 0.5 point change in such index.
B. NIGHT PREMIUMS.
1. All Employees Except Box Boys. During the 
period of this Agreement, all employees except 
box boys shall be paid a premium of fifty cents (50(f) 
per hour for all time worked after 6 p.m. and before 
6 a.m. The maximum amount of premium to be 
paid in any shift shall not exceed two dollars ($2.00).
2. Box Boys. During the period of this Agree­
ment, box boys shall be paid a premium of twenty- 
five cents (25(f) per hour for all time worked after 6 
p.m. and before 6 a.m.
C. SUNDAY PREMIUMS.
1. All Employees Except Box Boys. During the 
period of this Agreement, all employees except box 
boys shall be paid for all hours scheduled or worked 
on Sundays the premium rates set forth below.
a. Food Rates.
1959 1960 1961 to
Dept. Heads $5.10 $5.25
3-31-64
$5.50
Experienced Clerks 4.60 4.75 5.00
Apprentices: 
1st 4 mo. 3.46 3.61 3.86
2nd 4 mo. 3.68 3.83 4.08
3rd 4 mo. 4.14 4.29 4.54
Box Boys: premium of 50(f per hour
b. Bakery, Candy, and General Merchandise Rates,
Dept. Heads $4.30 $4.45 $4.70
Experienced Clerks 3.73 3.88 4.13
Apprentices: 
1st 4 mo. 3.14 3.29 3.54
2nd 4 mo. 3.44 3.59 3.84
c. Bakery clerks hired before November 1, 1949 
Bakery Clerks—
Experienced $4.30 $4.45 $4.70
Bakery Dept. Heads 4.60 4.75 5.00
2. Box Boys. During the period of this Agree­
ment, box boys shall be paid a premium of fifty 
cents (50(f) per hour for all time worked on Sunday.
D. PART-TIME PREMIUMS. The part-time 
worker is defined as an employee hired to work less 
than forty (40) hours per week, and shall be paid a 
premium of ten cents (10 if) per hour above the rate 
for the classification under which he works. When 
such part-time worker works forty (40) hours per 
week in five (5) days, such employee shall be desig­
nated as full time and paid accordingly. The part- 
time premiums shall not apply to box boys.
E. NON-PYRAMIDING. There shall be no pyra­
miding or combination of one premium pay with 
another or of premium pay with overtime pay but 
only the highest applicable rate shall be paid, 
except:
(a) where daily or weekly overtime and the 
night premium operate concurrently, the 
amount paid shall be time-and-one-half the 
straight-time hourly rate plus the night pre­
mium provided that this exception shall not 
apply to any work performed on Sundays or 
holidays.
(b) part-time premium pay, where applicable, 
shall be paid for all hours worked regardless 
of the rate of pay for those hours.
Overtime shall be computed on the base straight- 
time hourly rate.
F. EMPLOYEE LISTS. The Employer agrees toL, 2?
permit the Union representative, upon request o fy--- 77"
the Union, to check the list or lists of employees! 
available in the store and to check the respective ) 
wage scale of each employee.
G. WAGE DISCREPANCY.
1. Settlement Attempt. If a wage discrepancy’. 
is claimed to exist, the representative of the Union (
7
shall first attempt to settle it with the representa­
tive designated by the Employer.
2. Written Notification. Failing settlement at 
this level, the Union shall in writing notify the 
Employer of the alleged discrepancy and the names 
of the employees involved, and the period of time 
that such discrepancy is claimed to cover. Upon 
receipt of such written notice, the Employer agrees 
to promptly furnish the representative of the Union, 
wage data pertaining to the alleged wage discrep­
ancy.
\H. NO REDUCTION IN RATES. Except for 
pharmacists as provided below, no employee shall 
/suffer any reduction in hourly rates or general] 
Sworking conditions by reason of the signing of this 
Agreement. No employee receiving hourly rates iik 
excess of the rates herein shall be replaced by an\ 
other employee at a lesser hourly rate for the pur/ 
pose of avoiding any of the provisions of this) 
Agreement.
I. OVERTIME BASIS. The overtime rate for em­
ployees who receive a wage scale in excess of the 
rates in this Agreement shall be based on said em­
ployee’s actual rate of pay. J
J. DEPARTMENT HEAD TIME. When an em­
ployee is assigned by his superiors to the work 
and/or duties of a department head, as defined in 
Paragraph A of Article XVI, provided that the 
assignment is for more than fifty per cent (50%) of 
the employee’s total week’s work, the department 
head rate shall be paid for tbe entire week. It shall 
not be the intent of this Paragraph to require or 
create two department heads in any one depart­
ment.
K. INTERCHANGED DUTIES. Wherever the 
employees of any department are assigned tem­
porary duties interchanging with work in other 
departments carrying a higher rate of pay, the 
higher rate shall prevail for the time worked in the 
higher classification. In such instances, the major 
portion of an hour shall be considered as a full 
hour worked.
L. BOX BOYS WORKING AT APPRENTICE
RATE.
1. Upon mutual agreement between the Em­
ployer and the Union, it shall be permissible to in­
stitute a plan in the individual stores whereby box 
boys may work a portion of their work period as 
apprentice clerks, as long as in so doing, such box 
boys are paid as apprentice clerks for those hours 
in which they perform work falling into that cate­
gory, and as long as said box boys receive full credit 
for such hours worked toward their proper classi­
fication.
2. Only box boys who are school students may 
be so employed, and the number of box boys em­
ployed in any one (1) day in this manner shall not 
exceed a ratio of one (1) box boy to every ten
(10) box boys, or fraction thereof, according to the 
weekly payroll. The maximum number of hours in 
any one (l) week, in any one (1) store, that box boys 
may work as apprentices, is one-tenth (1/10) of the 
total number of hours of box boy work scheduled 
for that week. This clause shall in no way restrict
the number of hours that may be worked by regu­
lar apprentices.
3. The names of the box boys to be employed in 
this capacity and their apprentice work schedules 
shall be posted alongside the store’s work sched­
ules. Any box boy assigned to clerk’s work, not in 
accordance with such plan, shall be paid the jour­
neyman rate of pay for the entire day in which 
such change of classification or duty occurs. Any 
box boy scheduled for apprentice work, who does 
not do any such work on a scheduled day, shall be 
paid at box boy rates.
M. NEW CONTRACT. When a first contract is 
signed, the period of employment for vacation and 
sick leave eligibility shall be measured from the 
last date of hire with the Employer, except as pro­
vided in Article XXI-D hereof.
N. JURY DUTY.
1. When an employee is required to be in any 
court or courthouse for jury service and such serv­
ice deprives such employee of pay that he other­
wise would have earned, he shall be scheduled for 
a day shift on a Monday-through-Friday work week 
and shall receive pay during such work week for 
each day on such jury service at the rate of eight (8) 
hours times his straight-time hourly rate, except in 
the case of part-time employees the number of 
hours regularly scheduled on the day in question, 
less any remuneration received by him for jury 
service.
2. If such employee in addition works for the 
Employer on Saturday, he shall be paid at the rate 
of straight-time. If he works for the Employer on 
Sunday, he shall be paid at the Sunday rate of pay.
3. If an employee is excused, temporarily or 
permanently from jury service on any scheduled 
day, i.e., Monday through Friday, he shall imme­
diately report for work to complete the remaining 
hours of his scheduled work shift.
4. The Employer may require proof of attend­
ance for jury service.
O. INJURY ON THE JOB. When an employee is 
injured on the job, there shall be no deduction 
from the employee’s pay for the day in which the 
employee was injured and reported for medical 
care. When such employee returns to work follow­
ing the injury, and is certified as ready and able to 
perform all regular duties, but requires medical 
treatment as a result of the same injury, the Em­
ployer shall adjust the work schedules without pen­
alty to the Employer, to provide both the time for 
medical care and the number of hours of work for 
which the employee is regularly scheduled.
P. BONUS PAYMENTS. Bonus or lump sum pay­
ments to employees, other than regular wage pay­
ments, shall not be used to defeat the wage provi­
sions of this Agreement.
A R T IC L E  VII 
ST O R E M EETIN G S
No store meetings shall be held as to conflict with 
the regular meetings of the Union, and upon three 
(3) days’ notice to the Employer of a special meet-
8
ing, the Employer agrees to hold no store meetings 
in conflict therewith.
A R T IC L E  VIII ; 
UNIFORM S
The Employer shall furnish all gowns, aprons, and 
uniforms, and pay for the laundering and upkeep 
of same. The Union members shall have the right 
to wear their Union buttons.
A R T IC L E  IX  
C H A R ITY
The Employer shall not conduct or handle any 
campaign or drive for charitable purposes among 
his employees except where the cooperation and 
contributions of the employees are voluntary.
A R T IC L E  X
VISITS TO  STO RES
It is the general policy of the Union for its rep­
resentatives not to visit the stores during the busy 
afternoon hours, Saturdays, or days preceding holi­
days. However, upon the receipt of reported viola­
tions, the Union representative shall have the privi­
lege of visiting such store for the purpose of inves­
tigating such violations. The Union further agrees 
that it will arrange with the store manager for such 
investigation, and that any meetings between em­
ployees and Union representatives shall be limited 
to one (1) employee at a time and shall be con­
ducted with the least possible interference with 
store operations. Such meetings shall be held on the 
premises in a place designated by the store man­
ager. Further, the Union representatives and em­
ployees shall not engage in union activities during 
working hours. The Employer agrees that the 
Union may appoint a steward.
A R T IC L E  X I
SUSPENDED OR EX PELLED  M EM BERS 
OF T H E  U N IO N
When any member of the Union is suspended or 
expelled by the Union, the Employer shall and 
hereby agrees to discharge such member within 
seven (7) days after receiving written notice from 
the Union of such suspension or expulsion, provided 
such discharge is not in violation of existing law.
A R T IC L E  X II 
HOLIDAYS
A. PAID HOLIDAYS.
1. The Employer agrees that the following days 
shall be considered holidays and granted without 
reduction in pay:
New Year’s Day 
Washington’s Birthday 
Memorial Day 
Independence Day 
Labor Day 
Veterans’ Day 
Thanksgiving Day 
Christmas Day
2. When a holiday falls on a Sunday, the fol­
lowing Monday shall be observed.
B. HOLIDAY PREMIUM. Work can be per­
formed on any of the hereinabove mentioned holi­
days with the exception of Thanksgiving Day and 
Christmas Day. However, work as such shall be 
compensated for at three (3) times the straight-time 
hourly rate of pay for all hours worked. Said triple 
time shall include any premium pay or overtime 
that may be applicable, and includes pay for the 
holiday itself. It is expressly understood that no 
employees coming under the terms of this Agree­
ment will be required or allowed to work on 
Thanksgiving and Christmas calendar days.
C. HOLIDAY WEEK. A regular holiday work 
week shall consist of the holiday itself and four (4) 
other eight (8) hour days. A full-time employee, not 
working on a holiday, shall receive eight (8) hours’ 
pay for the holiday, in addition to the pay specified 
in this Agreement for the other four (4) days re­
ferred to above. All time worked over the thirty- 
two (32) hours, exclusive of the holiday, shall be 
paid for at the rate of time-and-one-half the em­
ployee’s regular rate of pay, except when Sunday is 
worked, and in that event, the higher rate shall 
apply.
D. PART-TIME EMPLOYEES. All regular part- 
time employees shall be entitled to holiday pay in 
accordance with this Article, when said holiday 
falls on their scheduled work day, based on the 
number of hours regularly worked by such em­
ployees on that day on which the holiday falls. 
Work schedules shall not be changed for the pur­
pose of avoiding holiday payments.
E. REQUIREMENTS. No employee shall receive 
pay for any holidays not worked unless such em­
ployee has reported for work on his or her regular 
working day next preceding and next following said 
holiday. Employees shall be deemed to have re­
ported for work if absence on said day before and 
the said day after said holiday is due to express 
permission from or action of the Employer, and 
also in case of certified illness, provided the em­
ployee has worked during the holiday week.
F. VOLUNTARY CLOSING. When the Employer 
voluntarily closes his store to the public on any 
holiday other than those set forth in Paragraph A, 
above, it is agreed that the employees shall suffer 
no reduction in straight-time weekly earnings on 
account of such closing.
G. HOLIDAY GUARANTEE. Full-time employ­
ees scheduled to work on a holiday shall be guar­
anteed eight (8) hours’ work on such holiday. A 
part-time employee may be scheduled to work on a 
holiday for a number of hours not less than those 
usually worked by him on the day on which the 
holiday falls.
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A R T IC L E  X III 
BOND
/ \  Whenever the Employer requires the bonding of 
any employee or the carrying of any insurance for 
\ the indemnification of the Employer, the premiums 
for the same shall be paid for by the Employer. 
Should an employee be refused bond by a bonding 
company, after his first thirty (30) days of employ­
ment, the Employer agrees to make a reasonable 
effort to secure a bond in an appropriate case.
A R T IC L E  XIV
A D JU ST M EN T  AND A R B IT R A T IO N
A. CONTROVERSY, DISPUTE OR DISAGREE­
MENT. Any and all matters of controversy, dis­
pute or disagreement of any kind or character ex­
isting between the parties and arising out of or in 
any way involving the interpretation or application 
of the terms of this Agreement, except as may be 
otherwise provided in Paragraph D of this Article, 
shall be settled and resolved by the procedures and 
in the manner hereinafter set forth.
B. ADJUSTMENT PROCEDURE.
1. Store Level. The Union through its represen­
tatives may attempt to settle or resolve any such 
matter with the appropriate store supervisor or 
person designated by the Employer in the manner 
indicated in Article X of this Agreement.
2. Meeting of Representatives. Upon receipt of 
a written notice from either party, the representa­
tives of the Employer and the representatives of the 
Union shall meet within a calendar week and at­
tempt to settle or resolve the matter.
3. Food Employers Council, Inc. The Union 
hereby recognizes the Food Employers Council, 
Inc. as the authorized representative of its mem­
bers in matters pertaining to the negotiation and 
administration of this Agreement. In the event of a 
dispute, it shall be the duty of the Employer to 
notify the Food Employers Council, Inc. of the 
existing dispute if said Employer desires said Food 
Employers Council, Inc. to represent it in the dis­
pute. Should a grievance or dispute be settled be­
tween the Union and any Employer signatory to 
this Agreement without the participation of the 
Food Employers Council, Inc. and if in such settle­
ment, an interpretation of any language or phrase 
of this Agreement is involved in order that such 
settlement be reached, the Union shall, within ten 
(10) days of such settlement notify Food Employers 
Council, Inc., in writing of the dispute, the lan­
guage or the phrase interpreted, the settlement 
reached, and the date of such settlement. Should 
the Union fail to notify the Food Employers Coun­
cil, Inc., as set forth above, the act of settlement and 
the interpretation of the language or phrase of the 
Agreement involved in the settlement shall not be 
used in evidence for any purpose whatsoever. No 
such settlement or interpretation shall be binding 
upon the Food Employers Council, Inc. or its 
members unless the Council or its members thereof 
participated in arriving at such settlement or inter­
pretation.
C. ARBITRATION.
1. Any matter not satisfactorily settled or re­
solved in Paragraph B hereinabove shall be sub­
mitted to arbitration for final determination upon 
written demand of either party. The written de­
mand for arbitration may be made at any time after 
the expiration of fifteen (15) days from the date of 
the notice submitting the matter under Paragraph 
B, subsection 2, hereinabove, to the meeting of 
representatives.
2. The representatives of the Union and the 
representatives of the Employer shall meet for the 
purpose of selecting an impartial arbitrator within 
the ten (10) day period following the demand for 
arbitration. If no agreement upon an arbitrator is 
reached during this period, either party may then 
request a list of fifteen (15) persons qualified to act 
as arbitrators under this Agreement, from the Fed­
eral Mediation and Conciliation Service and upon 
receipt of this list the parties shall immediately 
thereafter select the arbitrator by alternately strik­
ing names from the list until the last name remains. 
The parties shall draw lots to determine who shall 
make the first deletion from the list.
3. Should either party desire, a board of arbi­
tration shall be convened in lieu of a single arbitra­
tor, consisting of an equal number of arbitrators 
appointed by each party (not to exceed two ap­
pointed by each) and the impartial arbitrator who 
shall be chairman. The board shall hear and deter­
mine the matter by majority vote of the members 
of the board.
4. The arbitrator or board of arbitration shall be 
empowered to hear and determine the matter in 
question and the determination shall be final and 
binding upon the parties, subject only to their 
rights under law. The hearings shall be held within 
thirty (30) days after the selection of the arbitrator, 
or board, which shall have the power to decide the 
date or dates upon which the arbitration is to be 
held if agreement cannot be reached by the parties.
13. POWERS, LIMITATIONS AND 
RESERVATIONS.
1. Arbitrator. The arbitrator or board of arbi­
tration shall not have the authority to decide ques­
tions involving the jurisdiction of any local, or of 
the International, or which may in any way affect 
or change the Union Security clause, nor shall the 
arbitrator or board of arbitration have the authority 
to effect a change in, modify, or amend any of the 
provisions of this Agreement, or to make decisions 
on provisions covering wages or working conditions 
to be incorporated either in a new agreement or 
any subsequent annual agreement. If a question of 
the arbitrability of an issue is raised by either 
party, such question shall be determined in the first 
instance by the arbitrator or board. Neither party 
to this Agreement shall refuse to proceed to arbitra­
tion upon the grounds that the matter in question is 
not arbitrable.
2. Work Stoppages. Matters subject to the pro­
cedures of this Article shall be settled and resolved 
in the manner provided herein During the term of 
this Agreement, there shall be no cessation or stop­
page of work, lock-out, picketing or boycotts, ex­
cept that this limitation shall not be binding upon 
either party hereto if the other party refuses to per-
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form any obligation under this Article or refuses or 
fails to abide by, accept or perform a decision or 
award of an arbitrator or board.
3. Wage Claims. In the case of a direct wage 
claim or a claim for contributions to employee 
benefit plans which does not involve an interpreta­
tion of any of the provisions of this Agreement, 
either party may submit such claim for settlement 
to either the grievance procedure provided for 
herein or to any other tribunal or agency which is 
authorized and empowered to effect such a settle­
ment.
E. STATUS QUO. During the period of adjust­
ment or arbitration as provided in this Article, the 
conditions in effect at the time of receipt of written 
notice, specified in Paragraph C above, shall con­
tinue in effect pending final decision.
F. EXPENSES. The expenses of the arbitrator 
shall be borne equally by both the Employer and 
the Union.
G. TIME LIMITS. The time limits set forth above 
may be extended by mutual agreement between 
the parties.
H. REPORTING DISCREPANCIES. It shall be 
the responsibility of the employee to report any 
claimed discrepancy to the Union promptly upon 
discovery, and it shall then become the responsi­
bility of the Union to notify the Employer promptly 
of such claimed discrepancy. In any event, all com­
plaints must be filed in writing within thirty (30) 
days after the matter in dispute or disagreement is 
first reported to the Union. Complaints not filed 
within the limits herein specified shall be deemed 
null and void.
A R T IC L E  XV 
SICK LEAVE
A. 1959.
1. Eligibility. All employees covered by this 
Agreement who have been continuously employed 
by their Employer for a period of at least one (1) 
year shall be entitled to twelve (12) half-days’ sick 
leave with pay per year.
2. Accrual. Sick leave shall be cumulative and 
beginning with the employee’s first anniversary 
date of employment following the 1957 anniversary 
date of this Agreement, unused sick leave from the 
previous year of employment shall accrue from year 
to year, not to exceed a maximum of sixty (60) half­
days. Unused sick leave shall not accrue after 
December 31, 1959, and any sick leave unused on 
that date in excess of six (6) days shall be cancelled 
on that date.
3. Half-Pay Defined. For the purposes of this 
Paragraph, half-pay shall mean four (4) hours’ pay 
at the employee’s regular classification rate for 
those days which the employee would have worked, 
had the disability not occurred, calculated at 
straight time.
4. Payment. Said sick leave is to commence after 
the second work day’s absence due to sickness or 
injury, and shall be paid for all full-time clerks, 
part-time clerks, and box boys, at the rate of one- 
half (V2) day’s pay until such sick benefit allowance 
is used up.
B. 1960-1964.
1. Eligibility. Effective January 1, 1960, all em­
ployees covered by this Agreement who have been 
continuously employed by the Employer for a 
period of at least one (1) year shall be entitled to six 
(6) days’ sick leave with pay, and on each anniver­
sary date of employment thereafter, he shall be 
entitled to six (6) days’ sick leave with pay; how­
ever, such sick leave benefits shall not accumulate 
from year to year. Sick leave shall be payable only 
during the first week of absence, beginning with 
the third working day’s absence due to non-hospi- 
talized illness or injury and shall not be payable if 
the employee is receiving Supplementary Disability 
Benefits.
2. Supplementary Disability Benefits. Supple­
mentary Disability Benefits will be provided in ac­
cordance with the provisions of Paragraph A-6 of 
Article XXVII hereof.
3. Sick Pay Defined. For the purpose of this 
paragraph sick pay shall mean pay at the em­
ployee’s regular classification rate for those days 
and hours which the employee would have worked 
had the disability not occurred, calculated at 
straight time.
C. DOCTOR’S CERTIFICATE. A doctor’s certifi­
cate or other authoritative verification of illness 
may be required by the Employer.
D. WAITING PERIODS. The waiting period 
herein provided before sick leave pay commences 
shall apply for each illness, in case the sick leave 
benefit allowance has not been used up in previous 
illnesses. A day shall not be considered a waiting 
period day if the employee has worked more than 
one-half of his scheduled shift.
E. PRO RATA. Sick leave shall be paid to part-time 
employees, including box boys, on the basis set 
forth above. The total number of hours of accrued 
sick leave benefit shall be calculated on the ratio 
of total hours worked during the year preceding his 
anniversary date of employment to 2080 hours.
F. NOT CONVERTIBLE. Sick leave benefits are 
not convertible to cash.
A R T IC L E  XVI 
D EFIN ITIO N S:
D EPA R TM EN T H E A D -B O X  BOY
A. DEPARTMENT HEAD.
1. A department head is an employee, who, in 
addition to the duties of a regular clerk, is assigned 
by his superiors to the direction of a particular 
department and the employees therein in the store 
in which he is employed. To be classified as a de­
partment head, an employee must be vested with 
sufficient authority by his superiors to direct the 
operation of the department and to exercise super­
vision over the other employees in the department 
to the extent that he has effective influence over 
hiring and/or discharge and/or transfer and/or 
discipline of those employees. In addition to the 
above, the exercise of independent judgment in the 
operation of the department shall be a primary cri­
terion in establishing department head status. De­
partment heads shall not be mandatory, but any
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employee having the authority and duties as de­
scribed herein shall be paid as a department head. 
No more than one (1) department head shall be re­
quired for any one (1) department. The provisions 
of this Paragraph shall not nullify Paragraph J of 
Article VI.
2. The industry’s proposals regarding the de­
partment head classification and any conversations, 
arguments, discussions, and documents relating to 
the negotiations thereof do not contemplate the 
exclusion of department heads from the bargain­
ing unit, nor does the industry’s negotiating com­
mittee contemplate invoking the Taft-Hartley Act 
in this respect.
B. BOX BOY. A box boy is an employee whose 
duties do not include any of the work of a regular 
clerk. Box boys may perform clean-up work around 
the checkstands and in the area between the check- 
stands and the customers’ entrances to the markets. 
Box boys may keep the checkstands stocked with 
supplies, such supplies not to include merchandise 
offered for sale. Box boys may handle merchandise 
after it has become the property of the customer, 
and may also assist the checker or cashier in remov­
ing merchandise from the baskets or pushcarts. Box 
boys may collect and line up pushcarts or baskets 
from the parking lot and return them to the mar­
ket, and may keep that area orderly and free from 
refuse. Box boys may carry empty bottles to a col­
lection point and refuse to a point of disposal.
A R T IC L E  XV II 
STO R E H O URS
The Employer shall have the sole right to fix and 
determine the opening and closing hours of his 
market.
A R T IC L E  X V III
FAVORED N A TIO N S CLAUSE
In the event that the signatory Union enters into 
any written contract or contracts, or enters into 
any written renewals or written modifications of 
contract or contracts with any other employer or 
employers in the food industry more favorable to 
such other employer or employers, than the terms 
and conditions herein set forth, the Employer here­
in shall be entitled to and shall have the full bene­
fits of any and all such more favorable terms and 
conditions.
A R T IC L E  X IX  
NEW LO CA TIO N S
When an Employer establishes a new location with­
in the geographical jurisdiction of Retail Clerks 
Union, Locals 137, 324, 770, 899, 905, 1167, 1222, 
1428, and 1442, and recruits part of the crew from 
one of his places of business already under Agree­
ment with any of the above-named Unions, all 
rights as to seniority and as to other provisions of 
this Agreement shall apply to such employees.
A R T IC L E  X X
“U N FA IR ” M ERCHANDISE
A. EMPLOYEE RIGHTS. It shall not be a viola­
tion of this Agreement, nor cause for discharge for
any employee to refuse to cross an authorized and 
bona fide picket line, approved by the Central La­
bor Councils and the Food and Drug Councils in 
the Union’s jurisdictional area, and the Union; nor 
shall it be cause for discharge for any employee to 
refuse to handle any merchandise that has been 
labelled “unfair” by the above organizations and 
the Union.
B. “UNFAIR” DEFINED. For the purpose of this 
Agreement, an authorized and bona fide picket 
line shall be defined as, and limited to, a picket line 
authorized by the above organizations and estab­
lished for the sole purpose of supporting the “un­
fair” listing of merchandise. Such merchandise, to 
be “unfair,” must originate from a source where 
a dispute involving a demand for recognition ex­
ists between an employer and a union whose 
majority status has been determined by the National 
Labor Relations Board, or other authorized agency, 
or where proof of majority status has been sub­
mitted to an authorized agency concurrent with the 
demand for recognition.
C. MERCHANDISE IN TRANSIT. The term 
“unfair” shall not apply to merchandise which is on 
hand, or in transit, or purchased at the time the 
Employer was first notified that such merchandise 
had been declared “unfair” by the organizations set 
forth above; except that, where a definite quantity 
of merchandise already purchased by the Employer 
as of the date when it was labelled “unfair” is in­
volved, it must be placed in transit no later than 
two (2) calendar weeks from the date the Employer 
was so notified, in order to be declared exempt from 
the “unfair” listing. In that event, such merchandise 
may be handled by the clerks as if it had not been 
placed on the “unfair” list.
D. LIMITATIONS. No employee shall be re­
quired to handle such “unfair” merchandise, as de­
fined above. The Union agrees that the products 
of not more than two (2) companies, which may be 
offered for sale in the Employers’ stores, may be 
on the “unfair” list simultaneously.
E. NOTIFICATION. The Union shall promptly 
notify the Employer in writing of any merchandise 
that has been placed on the “unfair” list in accord­
ance with the above procedure, and, further, the 
Union shall promptly notify the Employer of the 
removal of any said merchandise from the “unfair” 
list.
A R T IC L E  X X I
SUCCESSO RS AND ASSIGNS
A. PARTNERSHIP DISSOLUTION. In cases of 
dissolution of a partnership, the remaining partner 
shall be expressly obligated to carry out the terms 
of this Agreement, regardless of whether or not he 
was signatory to the original Agreement.
B. NEW OWNER. This Agreement shall be bind­
ing upon the successors and assigns of the parties 
hereto. In the event of bona fide sale or transfer of 
any store covered by this Agreement during the 
period hereof, the new owner or such transferee 
shall be notified of the obligation of this Agree­
ment and be required to become a party hereto. 
The former owner shall be required to meet any
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and all monetary benefits that employees have ac­
cumulated under this Agreement.
C. ACCRUED VACATION. It is further agreed 
by the parties hereto that, upon sale or transfer 
of ownership of any store, or upon dissolution of 
business, vacation pay for all months worked for 
which no vacation pay has been given, shall be 
immediately paid to all employees coming under 
this Agreement, regardless of length of time said 
employee has been with the Employer.
D. SALE OR TRANSFER.
1. In the event of a sale or transfer of a store or 
stores, the new owner or transferee shall make every 
effort to fill his employment needs in such store or 
stores from those employees of the seller or trans­
feror who were employed in the stores sold or 
transferred.
2. Such new owner or transferee however shall 
not be required to retain in his employ any of the 
employees of the seller or transferor. Any employee 
of the seller or transferor who is employed within 
the thirty (30) day period referred to immediately 
below by the new owner or transferee shall be em­
ployed on a probationary basis for a period of thirty 
(30) days from the date the new owner or transferee 
assumes responsibility for the management and 
operation of the store or stores, subject to termina­
tion within such thirty (30) days with or without 
cause and without reference to seniority. Any ter­
mination within such thirty (30) day period shall 
not be reviewable through the grievance or arbitra­
tion procedures, except for a violation of the first 
paragraph of D of this Article XXI.
3. Any employee of the seller or transferor who 
is employed by the new owner or transferee within 
such thirty (30) day period and who is retained on 
the payroll of the new owner or transferee for a 
period in excess of such thirty (30) day period, shall 
be credited with and retain all seniority acquired 
while in the employ of the seller or transferor since 
his most recent date of hire by such seller or trans­
feror for the purpose of determining benefits to 
which he is entitled under the collective bargaining 
agreement with the new owner or transferee by 
virtue of such seniority, as if his employment were 
continuous, including retention of anniversary date 
of employment, vacation and sick leave benefits, 
provided that the employees of the seller or trans­
feror shall for the purposes of termination be 
credited with no more seniority than that of the 
most senior employee employed by the new owner 
or transferee covered by an agreement with a Retail 
Clerks Union local on the date of assumption of re­
sponsibility, and provided further that the new 
owner or transferee shall not be liable for any bene­
fits or payments owed to the employee because of 
employment with the seller or transferor.
A R T IC LE  X X II
SEPA RA BILITY CLAUSE
The provisions of this Agreement are deemed to 
be separable to the extent that, if and when a court 
of last resort adjudges any provisions of this Agree­
ment in its application between the Union and the 
undersigned Employer to be in conflict with any
law, such decision shall not affect the validity of 
the remaining provisions of this Agreement, but 
such remaining provisions shall continue in full 
force and effect, provided further, that in the event 
any provision or provisions are so declared to be 
in conflict with a law, both parties shall meet im­
mediately for the purpose of renegotiation and 
agreement on provision or provisions so invalidated.
A R T IC L E  X X III
BAKERY AND CANDY D EPA RTM EN TS
A. BAKERY DEPARTMENT. A bakery depart­
ment is defined as an operation which sells freshly 
baked bakery products, including bread items, when 
baked by the company offering same for sale.
B. BULK CANDY AND COOKIES DEPART­
MENT. A bulk candy and bulk cookies depart­
ment is defined as an operation where the items 
sold are packaged on the premises of the retail store.
C. WAGE RATES. The wage rates which shall 
apply to the employees of the departments desig­
nated above are specified in Article VI.
D. DEPARTMENT HEADS. The provisions of 
Article XVI regarding department heads shall ap­
ply hereto.
E. EXPERIENCE. For the purpose of determining 
appropriate rates of pay in the bakery and candy 
departments, employees will be credited only with 
work experience in an industry or establishment of 
the same type and nature as the bakery and candy 
departments. Experience acquired in the bakery 
and candy departments shall not apply toward 
journeyman status in any other department.
A R T IC L E  X X IV
G EN ER A L M ERCHANDISE 
D EPA R TM EN T
A. DEFINITION. A general merchandise depart­
ment is defined as an operation which sells prod­
ucts other than food and related items that are cus­
tomarily handled in a grocery store or department. 
Such products include but are not confined to dry 
goods, hardware, and nursery supplies.
B. WAGE RATES -  WITHIN TURNSTILES.
Where general merchandise items (excluding food 
and related items) are sold in a department within 
the turnstiles of the grocery department, the wage 
rate for handling said items shall be the same as 
that specified in Article VI applicable to the 
grocery department.
C. WAGE RATES -  OUTSIDE TURNSTILES.
Where general merchandise items (excluding food 
and related items) are handled in a separate de­
partment, and outside of the turnstiles of the gro­
cery department, the wage rates for such a depart­
ment shall be maintained as specified in Article 
VI for Bakery, Candy, and General Merchandise 
Departments.
D. EXPERIENCE. For the purpose of determin­
ing appropriate rates of pay in the General Mer­
chandise Department, employees will be credited 
only with work experience in an industry or es-
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tablishment of the same type and nature as the 
General Merchandise Department. Experience ac­
quired in the General Merchandise Department 
shall not apply toward journeyman status in any 
other department.
E. DEPARTMENT HEADS. The provisions of 
Article XVI regarding department heads shall apply 
hereto.
A R T IC L E  X X V  
D R U G  D EPA RTM EN T
A. DEFINITION. A drug department is defined as 
an operation which sells products, other than food 
products and related items, that are customarily 
handled in a drug store and where a pharmacy is 
operated.
B. DRUG DEPARTMENT WAGE RATES -  
WITHIN TURNSTILES. In a drug department 
within the turnstiles of the grocery department, the 
wage rate and other wage benefits for handling 
such items, shall be the same as that specified in 
Article VI of this Agreement applicable to the gro­
cery department.
C. DRUG DEPARTMENT WAGE RATES -  
OUTSIDE TURNSTILES. In a drug department 
outside the turnstiles of the grocery department, all 
employees of such departments shall he covered by 
the terms of the agreement between the Retail 
Clerks Union and the retail drug industry for the 
local jurisdiction involved, and the signatory Em­
ployer shall become a party to such agreement pro­
vided however, that if employees of such depart­
ments were covered by the terms of the General 
Merchandise provisions of the 1956-1958 Agree­
ment, they shall continue to be covered by the 
General Merchandise provisions hereof.
D. EXPERIENCE. For the purpose of determin­
ing appropriate rates of pay in the Drug Depart­
ment, employees will be credited only with work 
experience in drug stores or drug departments as 
defined herein. Experience acquired in the Drug 
Department shall not apply to journeyman status in 
any other department.
E. PHARMACIST. Whenever the Employer em­
ploys a pharmacist either within or outside the 
turnstiles of the grocery department, such pharma­
cist shall be covered by the terms of the drug agree­
ment between the Retail Clerks Union and the 
retail drug industry for the local jurisdiction in­
volved.
F. NO REDUCTION. Except for pharmacists who 
are to be covered by the terms of the drug agree­
ment as specified in Paragraph E of this Article 
above, no employee shall suffer a reduction in wage 
rate or other wage benefits because of the operation 
of this Article.
A R T IC L E  X X V I
G EN ER A L CO N D ITIO N S
A. TRAINING SCHOOL FEES. Where, as a con­
dition of employment, the Employer requires at- 
t ,  /  tendance at a school or training establishment, and 
\  where a fee is charged for such instruction or train­
ing, the fee shall be borne by the Employer.
B. REGISTER SHORTAGES
1. No employee may be required to make up 
cash register shortages, unless he is given the priv­
ilege of checking the change and daily receipts upon 
starting and completing the work shift, and unless 
the employee has exclusive access to the cash regis­
ter during the work shift, except as specified below.
2. No employee may be required to make up 
register shortages when management exercises its 
right to open the register during the employee’s 
work shift, unless the register is opened in the 
presence of the employee and the employee is given 
the opportunity to verify all withdrawals and/or 
deposits.
C. R ELIEF PERIODS. Relief periods shall be i 
given to women employees and to minor employees A w  
in accordance with the state law. No male employed 
assigned to stationary or confining work shall be 
denied the right to go to the rest room.
D. TITLES. The titles and sub-titles used in this 
Agreement are for the sole purpose of identifica­
tion and shall have no bearing on the construction 
or meaning of the paragraphs to which they refer.
E. ALTERATIONS. This contract can only be 
altered, amended, or changed by an instrument in 
writing signed by the Union and the Employer and 
any oral statements or agreements shall be of no 
force and effect whatsoever.
F. WORK STOPPAGE. Time absent from work 
during the period of the work stoppage shall not be 
considered a break in employment for the purposes 
of seniority or other benefits. No compensation shall 
be paid under the collective bargaining agreement 
for time absent because of the work stoppage, 
namely from and including January 1, 1959 to the 
time of return to work.
G. UNION PRINCIPLES. The Employer shall not 
discharge or discriminate against any employee for 
upholding Union principles, and nothing herein 
shall be so construed as to abrogate an employee’s 
rights under the law, including the right individ­
ually to refuse to cross a picket line established by 
any bona fide labor organization.
A R T IC L E  X X V II
H E A L T H  AND W ELFARE AND 
PENSIONS
A. HEALTH AND WELFARE.
1. Trust. The parties hereto agree to maintain 
the existing Health and Welfare Trust Fund admin­
istered by an equal number of trustees appointed 
by the Union on one hand, and by all of the Em­
ployers hereunder on the other hand, for the pur­
pose of providing the benefits specified herein to 
employees covered by the collective bargaining 
agreements, their spouses and their unmarried chil­
dren under the age of nineteen (19) years. In the 
event that more than one trust is deemed desirable, 
the declarations of trust and the trustees named 
therein shall be the same except for the necessary 
variances between the amounts paid in on account 
of employees and the benefits provided thereunder.
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Separate jointly adiministered trusts shall be estab­
lished if required for tax exemption or deducti­
bility purposes or if otherwise legally required, or 
if deemed necessary or desirable by both parties, to 
provide the benefits for which provision is made in 
this Article XXVII.
2. Health and Welfare. Effective January 1, 
1959, the Employer will contribute seven cents (J<t) 
per hour for each hour worked exclusive of over­
time hours by each employee covered by the collec­
tive bargaining agreement to the existing Health 
and Welfare Trust. The schedules of benefits and 
eligibility rules existing on December 31, 1958 for 
the Retail Clerks Local 770 and Food Employers 
Benefit Fund shall be maintained for the duration 
of this Agreement. The Employers agree to con­
tribute whatever amount is determined necessary 
by the trustees of said Fund to provide for such 
maintenance of benefits and eligibility rules.
3. Extended Coverage — Workmen’s Compensa­
tion. Effective January 1, 1960, an additional con­
tribution of M  per straight-time hour shall be 
made into separate accounts of the existing Health- 
and-Welfare Trust fund or any combination of such 
Health-and-Welfare Trust funds that may be 
agreed to, for the purpose of providing extended 
coverage under such Health-and-Welfare Trust for 
employees disabled and covered by Workmen’s 
Compensation laws. The coverage to be provided 
shall be determined by the trustees of the respec­
tive funds and limited to such benefits as can be 
purchased with the contribution provided in this 
Paragraph 3.
4. Psychiatric Care. Effective January 1, 1960, 
contributions of V2 4 per straight-time hour worked 
shall be made into a separate account of the Health- 
and-Welfare Trust for the purpose of providing 
psychiatric care for employees and/or their de­
pendents. An additional V2 4  contribution shall be 
made effective January 1, 1961, January 1, 1962. 
and January 1, 1963, respectively. The coverage to 
be provided for employees and/or their dependents 
shall be determined by the trustees of such Fund 
and limited to such benefits as can be purchased 
with the contributions as provided for herein.
5. Dental Care. Effective January 1, 1960, a 
separate account in the Health-and-Welfare Trust 
shall be established for the purpose of providing 
dental care benefits for employees and their de­
pendents. The Employers agree to contribute for 
this purpose the following amounts: 1/ per straight- 
time hour worked, effective January 1, 1960; an ad­
ditional 24 per straight-time hour worked, effective 
January 1, 1961; an additional 24 per straight-time 
hour worked, effective January 1, 1962. The cov­
erage to be provided shall be determined by the 
trustees of such Fund and limited to such benefits 
as can be purchased with the contributions pro­
vided for herein.
6. Supplemental Unemployment and Disability 
Benefits. Effective January 1, 1960, a contribution 
of 14 per straight-time hour worked shall be made 
into a jointly administered trust fund for the pur- 
pose of providing supplemental unemployment
3 / benefits and supplemental extended disability bene- 
'  \  fits. An additional contribution of 1/ per straight- 
time hour worked shall be made effective January 
1, 1961. The coverage to be provided shall be de­
termined by the trustees of such fund and limited 
to such benefits as can be purchased by the con­
tributions provided for above, except that benefits 
for unemployed persons shall not exceed 65% of- 
the weekly straight-time earnings or 80% of the 
weekly straight-time earnings for disabled persons 
who receive benefits under the State Disability or 
Workmen’s Compensation laws for the duration of 
such benefits and based on the eligibility require­
ments of the State programs except for employees 
unemployed because of a strike by employees cov­
ered hereby. If possible, such contributions shall 
be made to a separate account in one of the existing 
trust funds.
7. Payment. Each payment to the trustees re­
quired by this Article shall be made on or before 
the twentieth (20th) day of each month based 
upon hours worked exclusive of overtime hours 
during the preceding calendar month by each em­
ployee covered by the collective bargaining agree­
ment. Such payment shall be accompanied by a list 
of the names of the employees for whom such con­
tribution is made, showing the number of hours 
worked, exclusive of overtime hours, by each such 
employee during the preceding calendar month. 
Time during vacation periods, sick leave, jury duty 
and holiday absences which is paid for, as pro­
vided for under the collective bargaining agree­
ment herein referred to and all work performed on 
Sundays and holidays, exclusive of daily or weekly 
overtime, shall be considered as time worked, to 
which the provisions of this Article shall apply. The 
Employer, by payment of the amounts provided for 
in this Article XXVII, shall be relieved of any fur­
ther liability and shall not be required to make any 
further contributions to the cost of the benefits, 
either in connection with the administration of the 
plans or otherwise.
8. Benefits. Conditions of eligibility and bene­
fits in respect to classifications of employees shall 
be set forth with particularity in the Trust Agree­
ment or Agreements.
9. Other Benefit Plans. It is understood that 
the Employer retains any existing rights which he 
may have, in his exclusive discretion, to alter, 
amend, cancel, or terminate any existing employee 
benefit plan or plans or part thereof.
9. Resolution of Differences. Differences be­
tween the Employer and the Union as to the inter­
pretation or application of the provisions of the 
Trust Agreement or Agreements, relating to em­
ployee benefits shall not be subject to the grievance 
or arbitration procedure established in any collec­
tive bargaining agreement. All such differences shall 
be resolved in the manner as specified in the Trust 
Agreement or Trust Agreements.
B. PENSIONS.
1. Trust Fund and Pension Plan. Effective Janu­
ary 1, 1959, the Employer agrees to make a contri­
bution of seven-and-one-half cents (7%?S) per hour on 
all straight-time hours worked by all employees cov­
ered by this Agreement. Such contributions shall be 
made to a self-administered Pension Trust Fund to 
be trusteed and administered in accordance with 
existing law and in accordance with the Pension 
Plan and the Trust Agreement negotiated between 
the parties. Such Trust Agreement is identified as 
the “Southern California Retail Clerk Unions and
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Food Employers Joint Pension Trust Fund.” Said 
contributions shall be for the sole purpose of pro­
viding pensions for eligible employees as defined in 
the Pension Plan. Such pension shall not exceed a 
maximum of one hundred dollars ($100.00) per 
month plus the cost of living adjustment provided 
for in Paragraph 6 hereof, to commence at the 
normal retirement age specified in the Pension Plan 
based on thirty (30) years of service as such service 
is defined in the Pension Plan. In the event that 
more than one trust is deemed desirable, the decla­
rations of trust and trustees named therein shall be 
the same provided that the financial liability of the 
Employer shall not exceed the amount specified 
herein. Separate jointly administered trusts shall 
be established if required for tax exemption or de­
ductibility purposes or if otherwise legally required, 
or if deemed necessary or desirable by both parties, 
to provide the benefits for which provision is made 
in this Article XXVII.
2. Provisions. Among other things, the Pen­
sion Plan shall include a provision permitting, at 
the option of the employee, early retirement at ac- 
tuarily reduced benefits on attainment of age fifty- 
five (55) and completion of such number of years’ 
service as shall be defined in the Pension Plan. 
The Pension Plan shall include provisions for vest­
ing and for past service credits to the extent the 
funds permit.
3. Precedence. To the extent the funds permit 
the following benefits will be provided in the order 
hereafter named:
(1) One hundred dollars ($100.00) per month, 
plus the cost of living adjustment provided 
for on Paragraph 6 hereof, pension at nor­
mal retirement age as specified in Para­
graph 1, above.
(2) Early retirement as specified in Paragraph 
2, above.
(3) Full past service credits as specified in 
Paragraph 2, above.
(4) Vesting of benefits as specified in Para­
graph 2, above.
4. Payment. On or before the twentieth (20th) 
day of each month following January, 1959, and for 
the duration of this Agreement, the Employer shall 
pay to the trustees of said “Pension Trust Fund” a 
sum equivalent to seven-and-one-half cents (7%tf) 
per hour plus the additional payments as required 
by Paragraphs 5, 6, and 7 of this Article on all 
straight-time hours worked during the preceding 
month by his employees who are covered by this 
Agreement. The last payment due under this Agree­
ment shall be made on or before the twentieth 
(20th) day of April, 1964 for the month of March, 
1964.
5. Entering Age. Effective January 1, 1959, the 
beginning age for the accumulation of service 
credits under the Pension Trust Fund shall be re­
duced from age 25 to age 20 for employees entering 
the plan during the term of this Agreement. The 
Employers’ contribution to provide for such revi­
sion shall be an additional VH per straight-time 
hour worked beginning January 1,1961. In the event 
this V2<t is more than necessary to provide for such 
revision the surplus shall be used by this fund in­
cluding funding the Cost of Living payment below.
6. Cost of Living Adjustment. Beginning July 
1, 1959, semi-annual adjustments in monthly re­
tirement benefits to reflect changes in living costs
shall be made for employees who retire during the 
term of this Agreement. These adjustments shall be 
computed on a percentage basis according to per­
centage changes in the Consumer Price Index for 
Los Angeles measured from the November 1958 
Index. Additional contributions to the Pension 
Fund for this purpose shall be made annually on 
or about January 1 of each year only if determined 
necessary by actuarial valuations made by the joint 
consultants to the pension fund.
7. Medical Coverage. Effective January 1, 1960, 
a contribution of per straight-time hour worked 
shall be made into the Southern California Retail 
Clerks and Food Employers Pension Fund to pro­
vide medical coverage for employees retired under 
such fund. Benefits for these retirees shall he deter­
mined by the pension fund trustees and shall be the 
same, insofar as possible, as benefits provided by 
plans of the local unions of these employees, except 
that coverage shall be limited to such benefits as 
can be purchased with the contribution provided 
for in this paragraph.
8. Trustees. The Employers collectively shall 
designate three (3) trustees to the Pension Trust 
Fund and the Unions shall designate three (3) trus­
tees to the Pension Trust Fund, one of whom shall 
be designated by Local 770.
9. Other Pension Plans. The Employer retains 
the exclusive right to alter, amend, cancel, or ter­
minate any presently existing company-sponsored 
pension plan or employee-retirement plan which 
existed prior to the establishment of the newly 
negotiated pension fund.
10. Laws and Regulations. The Trust and the 
benefits to be provided from the Pension Trust 
Fund hereinabove referred to and all acts pursuant 
to this Agreement and pursuant to such Trust 
Agreement and Pension Plan shall conform in all 
respects to the requirements of the Treasury De­
partment, Bureau of Internal Revenue, and to any 
other applicable state or federal laws and regula­
tions.
C. BUSINESS EXPENSES. It is understood that 
the provisions of this Article are being entered into 
upon the condition that the payments made by the 
Employer hereunder shall be deductible as business 
expenses under the Internal Revenue Code as it 
presently exists or as it may be amended subse­
quent to the date of this Agreement and under any 
similar applicable state revenue or tax laws.
D. ACCEPTANCE OF TRUSTS. The Employer 
and the Union hereby accept the terms of the ex­
isting Health and Welfare and Pension Trust Agree­
ments establishing the Trusts referred to in this 
Article and by this acceptance agree to and shall 
become parties to each of said Trusts.
Any amendments that from time to time may be 
made thereto including the creation of supplemen­
tary trusts to handle any of the funds referred to in 
this Agreement are hereby incorporated by refer­
ence and made a part of this Agreement.
The Employer hereby designates the existing 
Employer Trustees as Trustees under these Trust 
Agreements to be replaced from time to time in ac­
cordance with the procedures set forth in such 
Trust Agreements.
The Employer shall pay such sum or sums for 
each employee to the proper trust funds as set forth 
more specifically above in this Article.
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A R T IC L E  X X V III 
EX PIR A T IO N  AND RENEW AL
This Agreement shall be in effect from January 
1, 1959, to and including March 31, 1964, and shall 
continue from year to year thereafter unless either 
party shall give written notice to the other at least
SIGNED THIS DAY OF
FOR THE EMPLOYER:
(Corporation, partnership, individual) 
dba..................................................................
By ...............................  ...........................
(name) (title)
Address
sixty (60) days prior to the expiration date of March 
31, 1964, or at least sixty (60) days prior to any 
subsequent March 31 of any succeeding year of its 
desire to alter, amend, or terminate this Agreement.
..........................................., 19.......
FOR THE UNION:
RETAIL CLERKS UNION, LOCAL 770
By .............................................................
(Field Representative)
5955 Hollywood Blvd. 
Hollywood 28, California 
HOllywood 2-6111
City Phone
NAMES OF PARTNERS:
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APPENDIX A
SCH ED U LED  CO ST OF LIV IN G  CHANGES
Consumers All Employees Box
Price Index Except Box Boys Boys
126.5-126.9 0 cents 0 cents
127.0-127.4 1 “ % “
127.5-127.9 2 “ 1
128.0-128.4 3 “ i% “
128.5-128.9 4 “ 2
129.0-129.4 5 “ 2% “
129.5-129.9 6 “ 3
130.0-130.4 7 “ 3% “
130.5-130.9 8 “ 4
131.0-131.4 9 “ 4% “
131.5-131.9 10 “ 5 “
132.0-132.4 11 “ 5% “
132.5-132.9 12 “ 6
133.0-133.4 13 “ 6% “
133.5-133.9 14 “ 7 “
134.0-134.4 15 “ 7% “
134.5-134.9 16 “ 8
135.0-135.4 17 “ 8% “
135.5-135.9 18 “ 9
136.0-136.4 19 “ 9% “
136.5-136.9 20 “ 10
137.0-137.4 21 “ 10 % “
137.5-137.9 22 “ 1 1
138.0-138.4 23 “ 1 1 % “
138.5-138.9 24 “ 12
139.0-139.4 25 “ 1 2 % “
139.5-139.9 26 “ 13
140.0-140.4 27 “ m  “
140.5-140.9 28 “ 14
141.0-141.4 29 “ 14% “
141.5-141.9 30 “ 15 “
142.0-142.4 31 “ 
et cetera
15% “
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APPENDIX B
H O URLY, O VERTIM E, W EEKLY AND SUNDAY WAGE R A TES 
January 1, 1959—December 31, 1959
1 9 5 9
1 FOOD RATES
Hourly Rate Overtime 40 Hours 48 Hours
Sunday 
Hourly Rote
40 Hours 
& Sunday
Department Head ... $2.70 $4.05 $108.00 $140.40 $5.10 $148.80
Experienced Clerk .......  2.45 3.675 98.00 127.40 4.60 134.80
Apprentices:
1st 4 months ..... ....  1.84 2.76 73.60 95.68 3.46 101.28
2nd 4 months... . ...... 1.96 2.94 78.40 101.92 3.68 107.84
3rd 4 months... . ..... 2.21 3.315 88.40 114.92 4.14 121.52
Box Boys ................. ..... 1.40 2.10 56.00 72.80 1.90 71.20
2. BAKERY, CANDY, AND GENERAL MERCHANDISE RATES
Department Head ....... 2.30 3.45 92.00 119.60 4.30 126.40
Experienced Cleric ___  2.015 3.0225 80.60 104.78 3.73 110.44
Apprentices:
1st 4 months ........_  1.70 2.55 68.00 88.40 3.14 93.12
2nd 4 months------  1.86 2.79 74.40 96.72 3.44 101.92
3. BAKERY RATES (hired prior to November 1, 1949)
Bakery Clerks Exp.... . 2.30 3.45 92.00 119.60 4.30 126.40
Bakery Department
Head ................. .......  2.45 3.675 98.00 127.40 4.60 134.80
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APPENDIX B (Continued)
H O U RLY, O VERTIM E, W EEKLY AND SUNDAY WAGE R A TES
January 1, 1960—December 31, 1960
1 9 6 0
1. FOOD RATES
Hourly Rate Overtime 40 Hours 48 Hours
Sunday 
Hourly Rate
40 Hours 
& Sunday
Department Head .. $2,815 $4.2225 $112.60 $146.38 $5.25 $154.60
Experienced Clerk ..__  2.565 3.8475 102.60 133.38 4.75 140.60
Apprentices:
1st 4 months ..... ..... 1.92 2.88 76.80 99.84 3.61 105.68
2nd 4 months... . __  2.05 3.075 82.00 106.60 3.83 112.64
3rd 4 months... . __  2.31 3.465 92.40 120.12 4.29 126.72
Box Boys ................ ..... 1.425 2.1375 57.00 74.10 1.925 72.40
2. BAKERY, CANDY, AND GENERAL MERCHANDISE RATES
Department Head ....... 2.415 3.6225 96.60 125.58 4.45 132.20
Experienced Clerk ........ 2.13 3.195 85.20 110.76 3.88 116.24
Apprentices:
1st 4 months....... ..... 1.79 2.685 71.60 93.08 3.29 97.92
2nd 4 months... ... ..... 1.96 2.94 78.40 101.92 3.59 107.12
3. BAKERY RATES (hired prior to November 1, 1949)
)------------------------
Bakery Clerks Exp.... .... 2.415 3.6225 96.60 125.58 4.45 132.20
Bakery Department
Head .............. ..... .... 2.565 3.8475 102.60 133.38 4.75 140.60
i
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January 1 , 1961-March 31,1963
NOTE: The basic hourly wage rates set forth in Article VI herein 
may be supplemented by adjustments called for under the 
cost-of-living clause, Paragraph A-2 of Article VI. If and 
when such adjustments are required by the contract, a full 
schedule will be printed jointly by the Union and Food 
Employers Council, Inc., and mailed to the parties to the 
Agreement.
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